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Indicator 2 - Recruitment
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Indicator 3 — Disciplinary

Likelihood of BAME staff entering disciplinary processes compared to white staff

25

1.5

1 \ / 1.03

0.81 0.76 0.78
0.5

2016 2017 2018 2019 2020 2021 2022 2023 2024

INHS |

Tees, Esk and Wear Valleys

NHS Foundation Trust

—o—Sum of Likelihood

Sum of Target




image9.png
14

12

08

0.6

04

Indicator 4 — Non-mandatory training &

Likelihood of white staff reporting they have access to non mandatory training/CPD compared to BAME staff
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Indicator 5 - % of staff experiencing harassment,
bullying or abuse from patients, relatives or the
public in last 12 months.
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- Mandated as part of the NHS standard contract

* 9 indicators

* Been collecting data since 2015

- Submit data into a national system

* Develop and publish annual action plans

- Governance - Board

« Annual detailed report from the WRES team

» 7.9% of the workforce identify as BAME (664)

« Census data — Local population identify as BAME 5.2%
« Consultation event held with staff networks
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